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Labor supply during economic transition is an important issue of Economic 
research, most of which focus on labor force participation rather than working hours. 
However, the study on work time is also important, especially for finding solutions to 
balance work and life, not to mention for building a harmonious society. Following 
the findings of Economics and Sociology, this paper incorporates spouse, children and 
parents into the framework, and employs both optimal least squares method and 
quantile regression method to examine the family effects on working hours of 
dual-earner families in mainland China, using the data from the 2006 China General 
Social Survey. Then with the perspective of life course, we characterize work-hour 
strategies of dual-earner families at different life stages and compare them with that of 
the working couples in the United States. 
Our conclusions are organized as follows: first, spouses’ work time has a 
significant negative effect while its quadratic term has a positive effect on working 
hours, and these effects are larger for female. The work time arrangements for men in 
dual-earner families are easily supported by their wives, but the situation of female 
seems more complicated. Women who work less are encouraged to increase their 
labor supply, however, those with longer working hours prefer keeping pace with their 
husbands. This may suggest that gender roles in dual-earner families are both modern 
and traditional. Secondly, children and parental residential patterns do not appear to 
have significant impacts on working hours in the results of OLS estimation, while 
quantile regression reveals the impacts. The presence of children aged 0 to 5 has a 
negative impact on the labor supply of women who work less or work more, while 
men with longer working hours are more encouraged. Co-residing with 
parents/parents-in-law or living within one-hour drive from parents’ houses has a 
positive impact on the labor supply of men with longer work time and women who 
work less, but decreases the labor supply of women with longer working hours. 
Another finding is that education has a negative effect on work time. Thirdly, the 
work-hour strategies of dual-earner families in mainland China do not have much 
difference by life stages, while working couples in the U.S. change their labor supply 
more elastically at different life stages. Finally, we suggest improving relevant social 
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化，换工作的速度加快［13］360。劳动者的工作时间也出现一些变化，Haizheng Li et 











































(Common Preference)、集体博弈模型(Collective Bargaining)、劳动供给动态模型 
具有代表性。在共同偏好模型，家庭成员的劳动供给是共同决策的结果，一些研






















































































Akerlof et al（2000）的身份-行为模型对社会学研究所观察到的现象也有 
很好的解释力。例如，谭少薇（2005）以香港回归后的女医生为研究对象，其研
究发现，在香港向后殖民主义社会转型的背景下，香港女医生面临家庭和职业的
                                                        
②早期的社会学研究归纳了华人社会的家庭生活与西方社会的不同特征, 代表性的观点有费孝通(1947)的
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